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SPORTS AUTHORITY OF IhIDIA IIYVITES APPLICATIONS FOR THE POST OF MEDICAL
OF'FICER ON CONTRACT BASIS

t rruAqr gqr o,ddtq sfu €q drrffi S roo qo Erqf,qn$ rirrd{ e m tqr fr rffi il tr6.rs 0rtr
wn & frq W q-ftf,{q of$Hqq, r aoo &' rf,a qfua B r qm r+rGH ET Us ut{q ffi fr uq'gar
6rf6 ?DFIT ft R{srH fr1 eirqI$q sfufrFldreil fr rrFr ti &'ldq qfuRffi/tqr orqr Br eqfr'qrs
€,rqi ts{*q ol qrq o,G b fdq qRrfAH qRraqil &'qrq-qrq t*r rx fr furfr ff$+ qr+fi Ef,
erfNiw-+(tr

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2, ttf,{*lFwo1ruEroti silr sic'Emfr ft cdFrwErdqqoriiln€rqt, rnsqri z:
u$q sq.um fiq g.s.t.l of enqil at t I

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. qrutst 04 rlrcT ft1 €rdfU il ldq riff,{r ofitIR qq'frfuffi €rfffi ffi b fdq qrd, frrq ,}fr
erflrf{o, rtmfiq rrrrfrfil t qTnfr qTfrBf, fiTdr B r qE q.r fr+wr qq n#rt t:-
Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as MEDICAL OF'FICER on contract for maximum period of 4 years. The details of the

- : post are as under:

tr'.9.
S. No.

TE
Post

rdotg,-e riqr
Number of Posts*

I frfrrererfM
MEDIQ{IL€E'FICER

03
(oBC - 01*, SC- 01**.01-UR)

{<&** Backlog Vacancies.

I' I ai'r
:, i ftffia1TirgI eTf, qiatfuo B sfu qrt+fi st Err+ il{r frqfkd qRilfu or{rrn qrErq rR
Eff,ffi sturt frIIffi CI,T+ at Eiirdr t r ffi o-r effi sq mf fr dqr wdr qR{f, qrfr erER qr

T$_trr q1 mq-fi fq@a of ut rfi B I q6 sg fuqr qrdr B fu' snFro. Rrrt T{ BgfH sfrt qrE frffi rft ern w ftgfr, m fi qf{Rrfr fr, enqiilwr + ff€g at{ .rrfYo,r rdrq rfr frrql
v({16q1gs frtiq fr +Tm r+rGsr at fr €ildq trq t} or €dtrn drn t {sil' ol!ilril, fdflg *ffi
t frq s{RqruT b €dt{ fr qrro rrc6r{ &- rdrfud R*n-ru&' ergvn denna gxr vqq-sqq qtqffi
fuqr*flqfsqilrii& ergsrsortdftr @Ztle.



i.

*IYUMBER OF'VACANCIES ARE INDICATTVE ONLY AIYD SAI IS AT LIBERTY TO APPOINT
MEDICAL OFFICER BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of
posting will be on All-India basis in the cenhes where SAI schemes are being implemented. IT IS
-CT,A.NTTMD 

THAT NEITHER THE INITIAL PLACE OF POSTING NOR AI{Y SI]BSEQUENT

PLACE OT' POSTING SHALL, UNDER ANY CIRCTIMSTANCES WHATSOEVER, VEST ANY
RIGIIT AGAINST TRANST'ER AI\D SAI ALONE SHALL HAYE TIIE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various

categories will be applicable as per DoPT OMs issued from time to time.

4. strkil qFrE€ eil-q sfir+q al q{r o'G fla uffi{flr {a frg rrq qRtqr & er{flEq q€d il qrt{q t
€{qqr entqT, sqpr rn7qwril'.ii frt Fqft{d s-ssrtrd qffi €fu qqtrC snon o1 uB qrlT 6-t
uot B r srdT qrqfr q efitfr fio'n qdfu'E qrEt 

t

Candidates who fulfil the eligibility criteria and experience may submit their application, the

presqibed self-attested photocopies of certificate/documents and passport-size photographs via the SAI

bnfine portal mentioned herein below. Applications through other means will not be accepted.

5. ofiaqq qq7 &'qfs{ qfl61 f{fiuf qRtqf et ?Cgffe q{UtRfeI B: http://sportsauthoritvofindia.nic.in

. .rfr+gr{q on+qqiF,T+qftgrFroffi: 04-0a-202s (10.00 AM)

. of,rrgrfT enleq qqro'T+ fr1.?ifrqfdftz tt-04-202s (0s.00 PM)

The details of recruitment along with application form is available on SAI website i.e.

h ttp : //sportsautho ri ty o-f i n d ia. u ic. in

o I)ate of Opening Online Applicationz 04-04'2025 (10.00 AI\[)
o Closing date for submission of online applicationz ll-04-2025 (05.00 PM)

6. qRAH r{Fdq fr usx Ai Erfr qsrRm ftffi o1 H{i fi ftrg or q{et el-qfu t fdqrfrqfl{fr
ara 16 A ffird tw t qs sFrTr Br qnifi &' qrs ffir ol€ s'Rut sdrq iffid e1 r{ qi 6r

"tifo'n 
ride{il tr ,+ntqr tr{r oT{ o,RUI qorq fttfr fi qw Eq ffflT{ d gr-* tt B qfr edUff'R'

gqn" o* t i,l-mt mitn ffiS tfi qtr t fr( recruitrnent.cell. sai@ sov.in q{ €-tm 6{ voil B t

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the

extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any

reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.

For any recruitment-related query, e-mail: recruitmenJ.cell-s-ai@.go-J.in

Qxa:c-r<{-@{
(GIFTT{;ileI rlkitD

(ONKAR NATH YADAU
fraqm roTFfo-\,qatq q-{qrlyftio odffi-sqmqm ru6

Director (Personnel & Coach Div.)ilink Office-r-Dy. Director (Rectt.)
rn G m - gw flqtfl / SAI-Head office

?ffi{ /rel: o1 1-2436270r

i- ffiry;ggWadav@qicinffi*r***T{D'*, a$ ffi/covt. orrnoi., i,;;;;l'"



dIfuT-r(TABLE-r)

III?IITTIIFTdE:
ELIGIBILITY CRITERIA

atfiFr dzzrdr 3ik 6rS ri[sm:-

anrzrdr srrd fteEfuFlramldFqrf, t +{il{ 3fiH dfsfrd 3it{ dTfi 3fiq, stt (MBBS) I

5 E{ mr .4}ra rIT PGDSM t qmr 3 Efr EnT qstq, qr da Ef+,rsilsfierTqBtrs/PMR qr

Tfirr"qil fr pcDNa *. grer 2 Eq irr 3rrer{l
EiBd 3ri[ara:

MBBS * fr(' dfr T qtT fr, 2 E{. fiT ryTE, ?TT PGDSM/PG/DNB (dfr
ffiPMR/qr ffi*fi) *' wr dfr * et{ fr r qq sT sqsrqt

Educational Qualifications & Work experience: -

Bachelor of Medicine and Bachelor of Surgery (MBBS) from a recognized University/Institution.

5 years of experience or PGDSM with 3 years of experience or PG/DNB in Sports medicine/
Orthopedics/PMR or equivalent with 2 years of experience.

Desired Experience:

2years' experience in the field of sports for MBBS or 1 year experience in the field of sports for
MBBS with PGDSI\{/ PG/ DNB in Sports medicine/Orthopedics / PMR/ or equivalent.

Note: Experience will be counted onlv if the same is acauired after the completion of Essential
Oualification, The period of Ph. D/ research/ fellowshio will not be counted as an exoerience

frlqufr:
o gifrqmrqdrqffi trd qTqflGrR fr srqF Eq} eialw oflqrfrdfirfr r

o tE qfr, Er6 $qnt fu'&aq qranern fr ufruf 6qrd gifrq ffi{ qfr gE qfr o.ror tt rrTeflGD'R fr
sd?grff ffiT qrw eifr1&'.ilrrrruqr ersqtfiftu {frfurtetqrEftl-o udffi ol or{rrn rr6ur m'G qqq €{qi qrfr Wmq rq-d o-Ti dt o{-eps qirdT Tq fi A
qrEfrt

NOTE:

o TTIE FINAL MERITLiST WILL BE BASED ON TI{E SCoRE oBTAINED IN TIIE INTERvIEw oNLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT TT{E INTERVIEw DoES NoT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON TTIE
BASIS OF MARKS OBTAINED BY TIIE CANDIDATES IN INTERVIEW.

o TIIE CANDIDATE MUST PRODUCE ALL TI{E ORIGINAL DOCUMENTS AT TIIE TIME OF
PHYSICAL JOINING OTI{ERWISE TI{E CANDIDATURE WILL BE CANCELLED.



8. Bfi Sf sio, arRr+,r: .ilr+s fuq.rq gIWr q* o1 E*q frrrdr q-6q trIi qra qerq srfuffrfr (qrfr

fr{fdqmq qr erq qfiqfl frflrD gRI qrfr E qr qr+ qrBg I

DEGREE AI\D MARKSHEET: The certificate uploaded must be one issued by the Competent Authority

(i.e. University or other examining body) awarding the particular qualification.

i. 6l{ $iltftI'
WORK EXPERIENCE:

or{ eqrro 6T itrql o.t+ qr& ffirffi fr ffiRrc E't FIU Fq fr sontt il{r qrGg,

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION TIIE
FOLLOWING:

a,1 uftEHqtT;IrrT (NAME oF THE EsTABLTSHMENT)
u1 sqilq srftcrrfrotfudf srfM &' rsrsfi frrsfr rirroq fr sq+ srfYor *1 frtfr wu

15q t Tdr€ G d I (sTcNATURE oF coMpETENT AurHoRrry/rssurNc AUTHoRTTY
CLEARLY STATTNG TTTEIR POSITTON OF AUTTTORTTY rN TIIE ORqA_r{IZATIpN.) _

,D ffT{ €r{t{q qft €rdft N qrdcrru rtur sfu ol{'uff fr+ a1 frlq ueilR+a dt
1punarloN oF woRK ExpERrENcE. (IN wHrcrr DATE oF JorNrNG AI\rD DATE oF
RELIEVING SHALL BE MENTIONED.)

O fus qtr fr ffi{qn i o,q fuqr t qr'sfrgn fr fus rki rR frgffi tt (rHE FrELD rN

WHICH TIIE CAI\DIDATE HAS WORKED OR THE POST HELD IN TIIE
ESTABLTSHMENT.)

usil' qrs qq+ Tdqrq ftdffiI + 6t€ el:frq q*

e, * c€ uro+ at"n FrqtffiI fr +r+ qFffi crrmts oti qr qff g{+ts --rffi {fi, Qfffr
ffia1dq6{fr qrFrdfr+atfdfttAo,-rsr{fr rPdfusr orfffi I }'qE &, frrq.}na({
qqr;rf at fdft ao'o1 €rdfU qrFrd fr{ft, qrft reo, Tfr+ qt +dq qfrfui qql at q-rfi qGq

furt. ftrq -'{ ur{,t-q iil qr.IT frqr w 16r ?r ?urur turt { fu aT{ TffTdqrt ffiffiI Ertr

frfY{d E€IarftH qr .ilY6'd frft qrftq I gw}' ercrot, +T6 6rd t @+ a1 ttr{ vff Fglg; # G fr #rt Tfi fuqr orn*n oilr {$ €r{rr{ + trqrq t. sq fr Tfl qrqt En rtiD?T 3 I Brgfr
+ r5rs a1 ff orgG q* rfr rlr+r urq.n sfri u.rq rdTg rrg rf,6l qrmr sfud srgqil trITIoI q{
rqaourfrmt
No1rc :. IF THE CAI\DIDATE Is CI]RRENTLY EMPLOYED AND DOES NOT POSSESS

AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE

PERMITTED TO IIPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT

EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE'S DATE OF JOINING
IN ORGANIZATION ITNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
posT oF [MEDICAL OFFICER)I IN SAr r.E. THE SALARY SLPS FOR EACH MONTH
SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING

CLAIMED.
PLEASE NOTE THAT THE SALARY SLPS MUST BE DULY SIGNED ORAUTIIORIZED
BY THE CT]RRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST

RECENT MONTH ONLYWILLNOT BE ACCEPTED AS AN EXPERIENCE LETTERAI\D
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFF'ER OFAPPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER

EXPERIENCE CERIIFICATE HAVING THE COMPONENTS AS STATED ABOVE
NEEDS TO BE SUBMITTED.

ii. .lfqG-gffut
OTIIER DOCI]MENTS:

in'. qq ftfU or rrlu: .ilrqn frTgrffi o'qn el eifi' drRrfi'rqrff o'elT of oiff' drffif,r
Proof of Date of birth: Aadhar Cardl10th class mark sheet/l2th class mark sheet.

Et. 6rf,fi'qqqtC enfr-Rot{rfr{dd (on" receirt passport size colour photograph)

@p+



10.

Hrqrq fttql, Cffi Rq rfi efi frffi o-r vd t qrf,{ Fr{r ollq{rrs' B €{qr qT}dq cr$s'n
fuqruTqqrtTB)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

et{ sr+fr iDT qiril t' enteq &co vq r+rfiq qFrnml t onrtFd firq rrq B fr enq{Tfi

$emm *ror Gifq enqqrfi or{ urg*rq dsr fu drfuor- r w sdR{d b A un i* o1 Wr mq.t
6t

WHO CAI\[ APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

uRF{o, q-trowr qTrflT{ W sG &' ErE, sffic{R fr1, {A fr0 .rq trq fr ffifud qmrng
€rrdts ff{t dt r s-vorfa ffirns fiSqrw. qrsq fr srqffs 6ri At r

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

tmtfrWffiTT{gffi-RB (rn. order of documents is as foilows):
*. gffi5AR'O-f Bfluf (candidate details)
*'. qqffiE'f (€ft$ (Document for DoB)
,r. g1-6+tfltEfrOl eim'dfftffif (Mark sheet of postgraduate degree)
q. HftrfrtiRgIefaDqiDIEfrHIIIuf-qT(Degree certificate of post-graduation course)
q. Hffrfi'Efret 3i6dffufiT (Mark sheet of graduation degree)

6. tTltff Efr[tilqqT (Degree certificate of graduation course)

d. old GEHq qE oT{ fr @rvfr or{rm qe:ur sti aur mrdgm dt +t frfq eimil ilfr qrftq)
(Work experience if any (In which Date ofjoining and Date of relieving should be mentioned)

g. afia6q eifrq UrrdHgqpr-Tf (Latest Last pay Certificate)
u. fu gqf,Rr* 6r Trq{T ffG qrd (ffiItST, qR o1€ dr (Documents supporting sports

achievement if any)

qqrurr{ e1 qrqTmfi ET gBDH o,G o1 mqErtt qfl drd t uffifi R fr wi qqrun qr fr {r orfr
B t +ntlsr crl €rqt{.q TqruLd s} €ftfrs,n orrl or €dYfin Erfdfd tlrdr B d rEsr Etiru

r qF+DroatgF{Ydori frqaqsrggfttorErqfuq

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RDSERYES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WIIICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. sfficdrfr o1 BTtffi qHH t' erw qt qrqrrn &' frq EIeTrqr 
qrEn I {sFdg, qrrdr qndd ot

qftf o.r mrrq 16 qA e fu ufrtrR b rilgro.R tn fuqR filur qrqqr r 
-

Candidates will be called for the interview on the criteria as mentioned above. Hen_oe, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. udeqrfr a1 Td FH lc+tr_qBq tr sfrt scffi qfr qwif q nqff{f, qr*dr trff a1 qn o€
b urft S il{o t .}riFdq E}fr r qE, qrqrrort t qufr qr qK fr E S S wr fr' vsrq{ qr, qo qrqr
qrdr B fu t qrrrdr of frrS +fr qrdo1 W Tfl o,rA B; d u+*t fficcr rnttsr rnr rq i;t awqrftr GZ-.-,---4r614

zOifl-

ll.

lt t.



The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisffing the prescribed eligibility conditions. If on verification at any stage, before or after Interview,

it is found thai they do not fulfil any of the eligibility oonditions; their oandidature will be cancelled by

SAI.

*e, qqg6 Emffi ol ur{+m q-5u1ort sqq 011}6 fr sfrRfd rt6r gITM q{ T{UG 6T+

dti ol{,{R ffi.i o.{e sffq €flc{q+ sqrq-qfr q+ {fr sfr rEil q QT+ qr tsffic{rfr rq Er A
anqfftt

NOTE: SELECTED CAI\DIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF'JOINING. T'AILING TO

SUBMIT THE REQTIIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CAI\CELLATION OF CAI\DIDATI'RE.

11. frqq efor lrff 1TERMS AI\ID coNDrrroNS) :

1 1 . 1 or{ors: q'q riF{dffifi ffi or orforo qR q{& ftrq dm r_€EEr ot €rdfU 01 frffi rS qqf

qfi ,rTEqT'+ flm grrniqrc 6r{r so H of frfu €,rdf} qr frRH €rdfU }. q{A q \ffi rfrt
6T qTfrnfr t*q qqrq E qr qr rFFf,T e (qR *k €rdfU {S rfr et @At qR-wtro
sffifr{R 6RT sffifYfi q-gEH q{dn filg wi qr wtrd uffi{qru qn €EEI ettffi $ qrd qr

fud ,fi ffi ffiT EsdqqbG qr 6rS frrrO &'o-qrqR Hr AS Enq wi T{, FrsA g@,
q"fdl a1 cTWqA, .]Hlqpa qgft{tr oitr r+rGn ryr fiqfRa Eq s,rdl o<lttR qT rFm B, frrsB
wm gnfl@Tr di$ qqiqrdrt d €Fr{r qn tr{r firfr Td[d{r &'rors qlilw o{ful
qrtrnr

Tenure: The tenure for this contuactual engagement will be of four years. The contact can be terminated

by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice

plioa is-not served) by the eittrer party i.e. SAI or the selected candidate. In cases of exfeme impropriety

Ly *re selected candidate or in case the selected candidate is found guilty of violating any terms and

conditions ofthe confact oranymisconduct including butnot limitedto misbehaviour, negligence ofduties,

unauthorised absence and such other misconduct as may be determined by SAI and prima facie established

against the selected candidate, the contact will be terminated immediately without any prior notice.

11.2 €flgfrqISiail{ (Age Limit& Salary):

Ir(TIT
Designation

org-fu
Age Limit*

stfudqrRffiffi**
Consolidated MonthlY PaY**

frfutrr3Tffi
Medical Officer

50 years Rs.1,25,000/-

* * qdqTq q# t frq efifW qTft*frT frfltffit fretfun fuqt qwr i1 L 2 s, 0 0 0/-

** The inifial remunerationfor the presept recruitment shall befxed as Rs. 1,25,000/'. Only.

W&W#dtutuilAot?tu?qmicrboffi 
T{,,t\ilfr wfr et?rwfiidqtuilffi

o efrg rrerTFT- arqfuq f,rq{ q. eo n tt /7e-e{Tc6) F{r-s. 30.1 t.ts7 s

ro ffisflul-q{-' 
.lr{qEm ffiierdqfd sl-ffiierq frss,r Tf -
mrqfdq {rffi i. taotuatss-R{T (er{.qs{.) ftFtfi 24.o4.tseo

orqfdq {Tq{ €. 36otttrt2or2-B{I (etRfErO EEio- 14.03.20t6

orqfuq inr{ q. s eoz a t a z0 1 3 -B{T tertf Era-tl fr Ft-r 3 1 . 03 . 2 0 1 6

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nolms as

mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11-1979.
b) Caste certificate -



SC/ST/ OBC - OM No. 3 60121 61 &&-Estt(SCT) dated 24.04.1990,

c,trdq dd ntfilwvr 6ea I lEr ran w+ dt* qffi frl sad tdT *,ilafn b vqrq oilg I
genar+ afr qtqrrfrt

Age relucationfor individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAI.

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Secondarv
Examination will be accepted. The maximum.ase limit will be calculated as on the opening date of
submission of annlications.

11.3 *aworq+_ft 
'- 
6r1ffib orEsn enqo-tqFrfr €l'.qorotmdfff Urrdrqgqf,fr*d

qt ot cK'rft, frrsb frrq tlGH fr E qifud dt w Cldtqs qqruLqd/tdrsr anfr otrn r

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

11.4 €rq u+ ,- qr{rmrOurqniqTutr$'IwAiq{oT{ffiT qtTnitrfi rrf,rff+frdrn 
r

wqqfu r{f,l efl-qr$qqlq, qrf,ryqnt-ddr, qRrkTEiF, trE 6srffi rronffirnn wrw
a'*ry6 qorR fiS e,re qrfi fftrm qd dt r

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 trq ER:- qqfrd s{xqf*fr t or{frqrfi Efr frifi qfren of qrqrfr dqT enqlsfi'qfien &'
g'lTtln qr ts-{fr1 trq gR w FrqR Brqt qrqfi r Hr.fiq Gf, qrf Ufi Tur H{'r fr qn{d qBrqr &' emsn
mffir €dUortl .fF nfrffr qER ilT A rr€ ffif &- enern w l%ilfi 01 qTffi+. tfi ER
mIleFfrt

fncrement: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment tptoT%obased on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

1 1 .6 ggr-,- qqlrd sqrf,qR rtrm. wr qrd q z.s r-fi 6T q{ t E-fl s'EfiqR Errt, Ftsg qqrq srt-rlsRt
ilqdq$l-c{&-qtftqggilfurEnERTrgnfu ds{.q{{;f Yfi'gfl q,nqdef ff rqdOffi ,

W trfri qF q WqRtF o1tr+ qrfterfr }'rya qr sndr$r iT?.rE, qq€rfuo Bfirq,
qfuqrq enR ts frrq^.:,rffqrw qrtrd t, rotFapm r+ntqr ilT {q *dfr E-. A qr uofr t I Eqh'ercililqm srq GiTtsflqqTrffiffiTqrfr:oorzl03l201s-grTgrT-r fuiitr' rz erilo 20li +f,s
dry{ Cgqil$i) efl0Hqq, zofifr sEqnqrtrd cffifirqrtsfrqqledvfifrBr qrqd\rfi'b&r
a{ fr errgm gfl qrnq A qrwfr .fr er'rd ffiw q{ fr qs Gnt Tfl r6rqr wwrT r

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be oonsidered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity. ,**nW;,":.,2017issuedbyMinistryofLabourandEmploymentvideno



S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year.

11.7 qr*r umrAfro'xrcIT: rlqttTmfffiil g€qtfit e{$qdEftfrt@,.. -ffif &, ffi, dr,ffi O t{e - 1 r) t-sro&r wr b erfuilM qr f,I'IAa B, frq/dq ffi
edYqtn sr{FdArnl
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level

in SAI (pay level - 11).

1 1.8 ez , s6i r6rfqaqo, ,+r8m ol qq-B tr, W o--{-{r erqqrfi'qr qfrilq B gt rq -q]?{t 6RI '3i{
ftrRd iq q Eg nX qri EIA o.Ruif t eq ffi b frilS fi qrqqH fr ge t voi B t

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it

may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

1 1.e qqtrd 3-ffiq-dg qn €4qi mft edffi ei1-qr sqq-sErrr qr dtE rrg q$ ff.ffi efu FrfARd
#Fd6r o-.+ et'n aqr 16 erqi ffiE r edffi at r_igE & orEvn qtri efu Fffi ot
fif6r d+ | {d6 €rdrqr, Hd, Bfrffi €n{ Rq}Err-qf,e{r A r+r€qr 6RT wi Eitorgsrc
RqT eT€ 6rt,,i fid'tq ft tIqqr of wp 6 lEqr ceeinrciqtffo fuqr qr ssdr B t

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting

officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her

reporting officer. Further, the duties, responsibilities and reporting arrangements may 
-be

.t ung.OTutt red by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the emPloYment.

11.10 qqp{d 3-ffif,dg e]ffift qfffi gnr Fqfkd erEqrfiTl ol g3r ff{i } frU enoqqfi'dr 6
slTqnwB,im qa sqo+ qrffi o-fir iln r gsil' €,fdrEl, qsfu s{*q?ffolqE - gqfi A
d, R-,Affi ffiqTftrrftMqrF mq#Adrqqrqr@, urrn<mfrrd silrfl{
Ua t t .rfi fld ori e fdq srtq fr{r frnr qO ffi {uffrTfrfi erelR t{I dFfr dt{T EqFd

trrqr-{ e],+rGqr fi qr,{ qna A umB A +n qrl6q 56 o.E e'rq ordrm rr6ur 6 G ot
sr{qHrdf 6qrEfrr

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as

assigned by the reporting offi."r. Further, the selected candidate shall be obliged to perform duties

bey|nd normal *o.king iays and working hours, if required, without claiming any extra remuneration

o. uny kind of benefits. The engagement-would be on full time basis and the selected candidate will

not bL permitted to take up unyoth"r assignment outside the organisation during the cunency of the

contract with SAI.

1 1.11 wtrd 3-EfiffiR s{qi 6,rtr a?r m frFEo t q$ mq, strrsF.F', *erFrr .:ifq €{-q-qfi

Fifiifu$trd-fl frFffi,fi wAreqfuET{-An .fr qfr'rd q!-q'nEr ymB,AFq
€EEr-*, W seiffi qry qrwniuu6 .?r,qff IR-fiq $f, qrfDffi{ur b odqrRql T g{tqT
ffi # Srfii €ft a.{r Fm',n rdTqr qr EfTdR il qrtrA fr o-r{il & erEsn futrs -fr
oflqrTfqfi fl{qrfi il frq ildrflm dn r wg; sffi{drc o1 qqrsre fi.S.\rq. (sflrRq liqq),
1964 OTqRFTTTTTfrTTTI

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,

administrative, academics and all other responsibilities associated with the job profile and if it is found

to be otherwise, it shall be treated as a fundamental breach of contraot. The Selected Candidate will be

subject to applicable service rules as applicable to employees of SAI_and liable for civil and criminal

proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate

rhatt ubid" by ccs (conduct Rules), l964,to the extent possible.

11.12 .?firqrr#dT&'€{rERw, qRAqr E{lrdlffi crdfUb rffrt rncafrfrffi 0'FqerEq{B{HiHfrf,
' " - #'ffi' e i q6 sg fr,qr qrdr B fu qqr-eflqiil{ur rtr'nT qqrq q frtqr qr q?rdr B rqr gq €EiE

q lrRaqr 6r ffq 3iffiq qHr clTwr ta
ff1o*



DEPENDING UPON THE REOUIREMENT. SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO Ai\'Y OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1 1. 1 3 Tnfdr o1 €rdf} qqrq Ai qq €F+Er nore sr+rq t sfr: fr sqrq fl qrEfr 
r

The Contract shall stand terminated automatically upon explry of the term of the contract.

1 1.14 qqF{d ldlffi b o,r{ Fqre{ of fttfl ffifsfrer o1 qrqrft ertr qE vn$T ffr{ frqr{
erqEtdTfrgrqrq-qrd 1 (gtD rlr6m qFrq*kqrsqh'\rf,qfr 1 (gfi) rdTr*06ffio
ti &' qend fuqr oT€ orq sdN €fffi sqruil Et A qFIrft 

r

Performance of the selected candidate will be monitored/reviewed continuously and if his/trer
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. .iltil{ #fr iD.t,- e{lqfr qil STd https://sportsauthorityofindia.nic.in/saijobs ftf6 fr- qltrfrT t
erf{dTqq efltfi qtFII iln t Effi or;rl qrtqq t srH ofla-fi TfisR qd fuq qrqt ae{r E€ drd
.ltffi?-d ffi fur wwn aqstqe qr qfimrq/eftfi qqr wi t qEA, uffi{qffi fi irq
frsfrfr{dt{rqrGq'

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. tq€-ts on$fi, qYr]drw qTtfi qd q dol rr{ €-to qrf,s ,{flqBrql qfi Ai il#'qmq
{ifr qrfdq | \rfi qR Td fuq qri b qE cnqr+1 frf,-en{S fr oT{ ccon rdf Brr uffi I

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. qf{att{{ qTndq qrIT tr'G qErq g-TrdttFd qqilrn$ qrtrg oti dt (s.r-utt sted documents
to be uploaded while submitting application online) :

1. Erf,Tfrfqo'ItrrlM: 3xqrRffiTd tofrtrzfroqnet eiE atfufiil (proof of Date of birth: Aadhar
Card/10th class mark sheet/l2th class mark sheet.)

2. EfiHrltr' tlHFm mr{rf,f qd sltlfiI gffulqfl (cerrificates of essential educational
qualifications & experience.)
qrgqfC g{Frtq fi'T trtr{ qH eifr EtrTeR st *.q qfr G qAfrE I (scanned copy of passporr
size color photograph and signature.)
frgffq s{qtnffi.rfl $rofr fr oH mG &' qrrA fr u{h qdqn ffifffir q enrqH qqq-
qd qfl €t{ O1 G qF I (Scanned copy of No obj ection Certificate from their present employer,
in case working in central/ State Government/ Autonomous organizations.)
TdTdfq 0ifrq UTfdHUTTIUf-q{l (Latest Last pay drawn cerrificate)

J.

4.

5.

13. entEq nrq sr+ a1 €ifrq frlq : qfTf,rfl e{Ttfi trG 6l kfiur {A Eqr rrqr B.-

. ofirmrfi .rr_tcq gTrc iD._r+ at rdfu z 04-04-202s (10.00 AM). .lilTer5iT ontdq qqr @af €ifdq frft t lr-otaazs (0s.00 pM)

g&",.



LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below: -
. Date of Opening Online Applicationz 04'04'2025 (10.00 AnQ
. Closing date for submission of online: 11-04-2025 (05.00PM)

t4. rffirat:
CONFIDENTIALITY:

t4,r €Ffir &'Et{H, W €rn+{r t ffi wHd wfr{dr ol qfrqrm{ S fdq rd-dtuf EfUE trtr
qrorfr srca o{fr 6t fr .fr sq €tr{r fi s{qi utrEErFdial W ffFIT drlTl ES q}H-Iq

cr1qffi E BqT ft ffi' SqT b, fl*qlC, qRT&rq srel, €til;Tqte qmria era, ElrRrl srdl, Hh
Mqq ,.fr Ed $ Wrd" o-r rrfrffio q0erur sfu qRrarur srEr,q{sr^qiTlq fafiq
qlrfl t, q{$q fi Tfi A eiR qqrq, ffitffi !fu ils.ffi rrrfi frsi, fr qulq rurfi frqi, ffi
T6s qr 6"H q=q Am qnflt qnnio A vo.ft B FrS .rffiq q-46n1" trEI qrf,T B I

During the course of the contract, it is likely that the selected candidate will come into contract

with various confidential information cruciai to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching

data, performance analysis and psychological testing and training data of any athlete, business &
financial information, Lusiness methods and practices, technology and technological strategies,

marketing strategies, trade secrets or any other such information referred to as ooConfidential

Information".
t4.2 ffi ffi et €{qi odq1 F qrtrtro frffl b €aiq fr **'q qTfffi et {dm A

feor nm W" qT Areil #Sflilq rdtrRH 6f+, tffi TsRur fr rnq ti, qq RTry
.rq.q61 ts qrq qt 11tr{H qr 6iq ;Trq t 6,1{61i of otgfr rfr A wqfr I qR qt g^trfi,

A,s, 
"rn ; + e6,{+,+rq A sq fr qfiEatrffi fr qrffi o.r sqfrrr qqrq qrfUd o1

ffi il f# ucar B, a qq ffis *n wir{ t tros N & erEsn vq ffi ot
ffir dsfiB, qE qqf{d s{rqfr r+rutqr gm ldq rrq qruaqn &' ererqrot$ m Iq
s6rpra o-q{r qrcor B qr oT{ qrrfi., fr rsrRE o-cqr qrf,dt B, d Q$ q&FT qlT*FRI sl RTrcrf,

ffiurwori&EEfrffiqrsfrdrB1
Selected persons will not be allowed to publish a book or a compilation of articles or participate

in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any

other person without prior approval of the Competent Authority in the bonafide discharge of

his/her duties. If such book, ardcle, broadcast, uses any information that he/she may gather as part

of this urrijr,*"rt withoutihe prior approval of the Competent Authgrrty any such yiolation will

attract strici actions as per rules. However, if the selected candidate desires to publish any b9$,
article or broadcast anyinformation other than his/her assignment given by SAI, the same cab be

carried out only after obtaining written approval of the Competent Authority.

t4.3 ffi 01 Gi-qfu A eFH, odErfl l{lrfiq snfufiT Pw'rffidr eftHou. 1e23 &'qltlqf,eLa'J 
;#i A* .fu Fgf+i qfr -{qfU &' frtq usb srur \rntrd o1G oT{ q cilTrrfr fid tt
.qR # Tfr qdlwn d qmi & frq €tf}T.d qd t t

During the period of engagement, Employee would be subject to the provisions of the Indian

officiil Seciet Act, lgzi -a *iu not divulge any information gathered by him/her during the

period of his/her engagement to anyone who is not auttrorized to know.

t4.4 qqtrdErd?rt fufi rfi qrtrA fr E$f orqfrFfYs rtT rrrl rtT TTcTTE Tfl t s6A, fr qrffiq ttm

uTfDffi-rur silr srfiR e Ea il qFil{o €r t

The Selected personnel at no instance can represent or give opinion or advice to others in any

matter, whichls adverse to the interest of the Sports Authorrty of India and Government.

ffi+



ls. afe[{It:
OTITER CONDITIONS:

iF'. fuBffio1qrEil efltcif of srciFro q:tr{q oiFffitr{wr}'enqnwqtq/wtrd
firqr qN'fr .fr qTtco fr1 €{qi HE b r{trw glq{ffi'R &' fuq gsrqr qrEn 

r

q.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
desoription and the eligible candidates will be called for Interview at cost to the applibant.

srritT, u* u6ffit€dfYoqrfiu661q *,6srolffq eifr+6pn urlrrdef Brffii
rR qltq-firfr frtn r qs ftitl fr rnGqr gRT fitfr fr sflqrtfi IIr q{FIR qr ffqR qd fuqI iil-qq-r r

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

rrrrfiq df, srfYowr (rn-dqD &'qrs tr{r aT{ mrwT sflq fiffi rfr wr qr B{rr{ Gil-qlqr qq{
uhul 61 O mti or qfYfiR gIRrd B r

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

Effi rfr fqn qfl Rtfr q TdrFt{m, r+Rtm siHq qTfm dft r

The DG SAI shall be the final authority in case of any dispute.

s. frgk qS ilt,d t eEaiu erqm w ilfr ott qq rirrd{ fr md mfqrfr qr srfirfl offi b
o* g fuR A frq frffi fi rco t ot{ tfr srfM ren/rdn ffqi of qlrdr rd ilfr r

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a govemment employee.

e. rnGmfrtrsqntffifUdolt figo-ffiftffio1.rtrndb MUE Nfi c{f{Afir
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

s. rn8sr fr &nqqffiTr +l qn fr rot gq, \rs' t{f, tqr fuqr qtqrrT fr \16' q{fr1 €rqfU &' frq tq
flqT ofu @r&'Yrq qrd urfiRamrfff,qBdEffi fi fwrsfc+qqriln{rrrTwq},7
ffi1 qr sfidt t I rnttqr b qrq fffl oT{ orqur qaN tro o1 rq oqi oT e{f}flR gqfeffi rsor t r

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one year
and can be utilized by any Scheme/project funded by Govemment of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

q. {tT €ciE fr crDq eflrqrya7g@q1, qR oT{ d, &-{f, Hr8qr 01 icsr{e qt sraTr ErrgrrT I

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

s. Effi tfr fqrc o1 Rrfr E ttsrm frlm or eiftft €wtul fiq qHr qrqln 
I

In case of any dispute, English version of the Employment notice will be treated as valid.

:r qteE ori q ffi ffi o1 qe sHBd or tfl qrfdq fu t fr*r fr Fqf{d efi qlrdr qrff
o1 wr mG B r fr odmn' rnddr qrffal w qd m{a B, r€ 'rffqfr B Fffi fi wur fr qfiq
?rflqTqrsfidTBl
Candidates should ascertain, before applying, that they satisff all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisff the eligibility conditions, will be liabli to be
disqualified at any stage of recruitment/selection.

e. FtrfPra srFtl fr q Ai qd qt eryf7ea-661qrfrd qt snd{qfi frrrdr qrru rl7r, B,FIr{q srru rF[,
+dfr{hflnq of eimerfum e1 iIfr qTR }. k{r qrq sfltfi qfr qt f{qru =rS ffin qrqrn .?fuir€or$fiRmrfrqrwwn, An

ffio*



Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of '
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc

shall not be considered and are liable to be rejected.

6. qr8fi HffqE qr ol €qilfDaruffiArfudffffil.sr o'{i/Tq fii oI erfffiR WtEro rcq-dr B, qR

enq{Tmdr qS fr trfl oT{ cfrrf,r frEH qrfr fuq t

SAI reserves the right to modifi/alter/restrict/enlarge/cancel the recruitment process, if the need so

arises without issuing any further notice or assigning any further notice any reason thereof.

s. qrGqr oT Futq sifrq dftn oiF fs Et t RtrCnw' Gffi S effie qt Esn'rfl fuqt qrqqr t

The decision of the SAI will be final and no appeal will be entertained against this issue.

6. Eqsr otrtet euerd$ftrqffiasqt emalg-q" €'lfl.ietdl
Please do visit your email account regularly for further updates.

16. 6fr1ff1;5q{ffifq;g (APPLICABLE LAw & JURI5DICTI6N):

wFd c:rrffi Hl sEGtE qrd rrunrcl b o.16 fi erEsrq' qrsrtrd -ffq qnfud frtr t fff
qqr eruf(,{dn fr wfu ffi{qn Effi $ fdn b i+rm il ftrq ftffi a1 €'ffimdi b wrdl
MsnRts{tfi{dtt

The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courtr of D"lhi, for the adjudication of any dispute hereunder or in connection

herewith.

M(NorE):
1. vifur qE t fuq oidqdq odqro t q{e,fl1t W fi Ptfr I sDdT aT erfi ail *arur qrw!

wi,ffi i;dw - a,q w fr esTv d vat d fu @frer erfffi t w qd qqtrd dCtqti
t stri *1 ffi t#,n qTfr w sodr e dtuv qqfrd' sClw ad ry{ d sqTfr il
qE r ffi ,n qtrd q w w {f ?d+ ar qFr qff w r@dr e W Hdsr ? Wf frdT w M qd

il-ffi q{ trtr efu gF a? qr vqfr 3/ q-fr tt d _w uafr il q{ cff ,@d t 4 
^( 

wt;nt dr
qfdqit),ifu ,rgAa t s 

-il ffi t arutr yW d qlwfr, @ qwAer I sw qd t tuq 1qftu

dT+ i iW ;fqb-ffi I i*' q * fupr 4rq drrd,si{ sqq wM{ rqr+ tuqr qr vil
,rft tiasr b qW otlt g{ affi fi r{ ffi f ttn d efrd e r

-"

THE M4XIMUM TENURE FOR THE CONTMCTUAL POST IS 4 YEARS AND IN NO CASE

WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER, MOREOVER, THE

CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF MEDICAL OFFICER

T/AY CONTINUE TO EflST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED

CANDIDATES, BW THE SELECTED CANDIDATE CANNOT CIAIM CONTINUATION ON THE

POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTMCT AND A

FRESH RECRUITMENT PROCESS MAY/MAYNOT BE INITIATED AGAINST THE VACANT POST

ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITUTED BASED

oN THE ZNNCTZLES OF ARTICLE 14 (NGH'T TO EQUALITU & ARTICLE 15, IN ORDER TO

PROYIDE A FAIR, JUST AND ESUAL OPPORTLINITY TO ALL THE CANDIDATES IN THE JOB

TaRKET To GET SELECTED ioR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI

EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT,

Q,,



z. qRdqfustfuwqbsfttodhfu qd,rtefdt rtrlAsrqqfrddd@T{ol
am dzw olv esar Mar il fuq frf rrr n@rcrar otffi efu qr frfDn,ffifrq do sffifu dren
qr sffi f frAfr srufv t frq ffingffi w effir e, drfifr qd w ffi qnr d fu tar aH
fr sQrw ofifrwffifrq Wqfl ffid ddTdv oT gs frf,lTn I dfufud $847tra.
afiartr i q? *1fu lkwrc w 6oarc til ffiwtr t
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY TTAT SAI MAY DEPWE THE SELECTED CANDIDATE FOR VARIOUS
TMINING PROGMMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT 1,S MADE CLEAR THAT NO SUCH TMINING
PROGMMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

ordoqq, qdqw qtrsfuqr I qn ilt aTA dd@RT oT bflqq q dffid wn ffi elfu qtdf oT qdT

fer FHr wqn77 etr qtr er?rqrv I qn dt t a\tn srn nqqT fu qmf 
r w fretfr o i sdrd rm eryrtr r

DISCLAIMERz CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO I-AVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SIIALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DNVE.

ofi. 04'A1e{
loilmnilqqEi-.D

(ONKAR NATH YADAV)
frtlm 1oTffifi\'dqtq or{HF}/ftio efffi-sqfrtqro rrr-6

Director (Personnel & Coach Div.)/Link Officer-Dy. Director (Rectt.)

H G ql - Eg frlqfw / sAr-Head office

; Onkar Nath yadav, |RRS

iffi'ffijT:,n*'flf:",',ffi:
, ffi vroft, q{ ittrilTcovt. of tndia, New Dethi
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