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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF MEDICAL
OFFICER ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate

in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as MEDICAL OFFICER on contract for maximum period of 4 years. The details of the
post are as under:

%.9. g TSl Bl P IS
S. No. Post Number of Posts*
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
MEDICAL OFFICER BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The place of
posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the SAI
Online portal mentioned herein below. Applications through other means will not be accepted.
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The details of recruitment along with application form is available on SAI website i.e.

http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 04-04-2025 (10.00 AM)
e Closing date for submission of online application: 11-04-2025 (05.00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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AIPT - I (TABLE-I)

U=dr AFeS:
ELIGIBILITY CRITERIA
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Educational Qualifications & Work experience: -

Bachelor of Medicine and Bachelor of Surgery (MBBS) from a recognized University/Institution.

5 years of experience or PGDSM with 3 years of experience or PG/DNB in Sports medicine/
Orthopedics/PMR or equivalent with 2 years of experience.

Desired Experience:

2 years’ experience in the field of sports for MBBS or 1 year experience in the field of sports for
MBBS with PGDSM/ PG/ DNB in Sports medicine/Orthopedics / PMR/ or equivalent.
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Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. P gua:
WORK EXPERIENCE:

ST ST BT STaT B aTd Gerawl A FURIRd 1 WY U | Ieid g1 Tie:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfA§™ &1 919 (NAME OF THE ESTABLISHMENT)

=) T WMRERYaEal miRer) & swer R W § 39@ miier it fRufa we
U A Ta@TS TS 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) od euT I saf R PHUR Tg0 3R PRIy B @t Ry Swfaa &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

7) R &7 & Iufigar A s fbar @ @1 ufig@ # R ug w fge 41 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [MEDICAL OFFICER)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH
SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER
EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE
NEEDS TO BE SUBMITTED.

ii. ST GEATAG:

OTHER DOCUMENTS:

F. o ff T TETOL: SIYR BTS/cdl el Bl 3 qTferpl/aRal DHefl B 3fch IferdT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@, B P YUIC ATHR &1 F TIc! (One recent passport size colour photograph)
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GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

URFAHED USIhRUT $HTeTed IT H_A & §1e, IHIaR &I, 9 o 7 ww & Fafafad gy
YIS B BN | G-I SIS TS Ieh URSY H STl 63 gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

TEITAS DT HH 39 UHR % (The order of documents is as follows):
&. SHIGAR &1 faaxur (Candidate details)
@. & faf &1 gedreow (Document for DOB)
1. HdbiaR [Sh @1 sid aiferest (Mark sheet of postgraduate degree)
", HAPiar Iédmd o1 f$Ht vamuy (Degree certificate of post-graduation course)
9, E1d f&Ui &1 siw anfera (Mark sheet of graduation degree)

o. Hiae (S gama (Degree certificate of graduation course)

. B 3gHa Ife IS B (P HRIUR T80 3 quT Pried e 1 fafd sifthd g TR
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

ST. TaHad sifan YT YHIU-UA (Latest Last Pay Certificate)

T Wd Uil & gudq a4 ard Gxiay, g HIs Bl (Documents supporting sports

achievement if any)

THTOTO T UTATIOTh o YR B3 &1 ForieR) 4t aRe & SWigaR & @i TAvE R ek st
§ | HIRAUT 31 S Hd THIVL-U3 ) SRASR H32 BT ARGR PRI 3194 & ) SR Fd1e
wmmw% et faarr ye= 98 Hvd & | Uit R Ben & fow deurse [ie veH e
S |

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

SHIGAR] 1 IWITd AHES] P SR TR TR & 1T A SIee | 39RIT, el AFe e it
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAIL
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. a9 3R =d (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 3Ig WAT TG 4 (Age Limit& Salary):

ErEit] Smg-Har Tl d ATRIS dam*+
Designation | Age Limit* Consolidated Monthly Pay**
RfraaT el 50 years Rs. 1,25,000/-

Medical Officer

s+ JAHTT YT & [ grRIve GIRSA® [Aargar [FefRa 9T STeTm #. 1,25,000/-
** The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-. Only.

W#gﬂ#a@@aﬁﬁﬁmﬁ%wm oud? gite werel & Tafda gafigart
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G 9. 36012/6/88-T (31 .11, Te1ieh 24.04.1990
PRI JU . 36011/1/2012-IT (RI&) f&ATP 14.03.2016
HTITTT O 9. 36036/2/2013-TT (3MRF&d-1T) f&=Tie 31.03.2016

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.

b) Caste certificate — @;‘1
4
%



SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YRHT @ TIUP (SAI) § BT HGTT -1 aTet HfFral &1 3791 Aar &1 safer & GarT drg &
ge uerT &1 argift

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAL

v df e ¢ 1% baa s/ 2 d wen § oo srafafy § wer #1 wmedt | siftreas emg
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Candidates should note that only the Date of Birth as recorded in the Matriculation/ Sécondagy
Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

1.3 HIdWR B FId! - AT F SR ST IR 7 fHt 3 R B et YT & U A
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

114 39 U :- FRIUR TGUT I T1 ITDT RT 8 R DIS AE1 HAVS S Ll Wb e 8N |
TAC! SIS S 3 HR) et et 8|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 a9 gfe:- Fafa enalfidl & orf fwres &1 FRaR aiten @t smerht qur smaftre weher %
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Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the

recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

11.6 el :- T IRCIR Ul quf A18 & 2.5 37 7 R A 321 & goper 81, Rred wem wierdt
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month

(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar

year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.

However, in Exceptional cases for professional development, training etc. this condition may be

relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per

the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
;2021
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11.7

11.8

11.9

11.10

11.11

11.12

S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

AT YT/ YT Terd TReR) & e % 31¢iF TR R B o -

oyl & SRR, S HIRAW (3 Tae - 11) & qHee TR ¥ SRl R I8 8, Y/
fYPHR IHd I

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level
in SAI (pay level —11).

Q¢ : Tgf TeTHexI, TR 1 19 2 i, T HRAT SHTaRa S I1 GHIEIA § ol I8 SR GRT 81
TR U 7 a5 T o a1d R 4 37 Fgwi 3 ) off urae™ # ge < W B |

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

TR SufieaR @Y o) ROfET Siftier gRT TFa-g9a W I T it Fda oiR RrerRal
1 FIde B SN quT 98 oo ROiET el 3 Tgfd & orgaR Heedl SR el a1
frde BT 3T SfaTal, Faed, Rreal 3R R s &1 4w gRT ${0- fadhTgaR
T B PR SATT AR AR 3} THIR P o1 seara/=nfird fsam o e &1

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

g Sufiear B RO iRt grT Fefia savuedd o I H=7 & R sfrazddhdr &
SR TR TAHTRG S T T UTer A1 ST | S8 S, Fafa snadfi o, af a7l
3, fareTT Feplt aifead TR a1 R YR & T o1 ara] fop, ATt b fearl ok Rt
ol g W o B B B R w1eF S 2 I8 Frgfaa qofeiere smeR R gt aur watd
ITETR B HTAYT P Y TS B 2@l & SR W16 b TeR B 34 HIYHR TEU IR Bl
3rAfa et &t S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAIL

Fafra SEfieaR o Sl aur T NeRd A 9 iy, TR, el iR o it
Rt % Fide & fret ot =% ¥ forg Rrdier 8 iR af 78 ey urn il &, o 39
e T T Seciee HF S| gutid snadf HReT @et Wi & dHeRal TR A At
Ryt 3 ol SR quT feel off HemR a1 gHdeR ¥ A # BT F ogER fifdw &k
STORTIE HrfaTe 3 1T SRR 2| Tl IFficaR &l JURva T4, (R fam),
1964 T UTAH BT BRI

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

STATIHAT F YR TR, HIAWT S Frgfa orafd 3 viar ¥R & freft o M R RIFTARd
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11.13

11.14

12.

13.

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Tfaal B afY TAT 8 R HideT depTd UHTT I Wd: 8 AT gl Sat |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

T SEIGAR & B e o FARaR ARE/aen @) sef ol afe 39w o1f fAwres
SOTAId 8T Ul T <Y 1 () HIE BT AH ey a1 39P Tl & 1 (Th) TEHT o1 TS
S & UYTd foT 1S HRUT 91T Tfder gaTed $R & St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof,

3deT HQ ;- Tl B Haaw https://sportsauthorityofindia.nic.in/saijobs fiie & megm @
ST 3Mde BT BT | et 3 Area® | U 3ide TR A1 fbu s qur 3 i
3ripd R fadr S| de¥ISe W USliaRuyeEaed SH o1 ¥ Ugdl, SHiGaR! &% U™
frafdied s =T

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

dy $A SMEST: SiiasT omde v H ool 31 78 $-0wt e vl wihan o €8 o whe
TG =BT Ueh IR Gol fbT ST & S ST Ad-3MS <) § B8 sgalrd 7T fam s

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

SIS TG SHT B T W-TAMT SXATA TS DI 817 (Self-attested documents
to be uploaded while submitting application online) :

1. o ffd &1 gHTn: STYR TS 108124 He B S ARABTI (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. HAWS e argar U4 3fJHd UHIUIYA| (Certificates of essential educational

qualifications & experience.)

3. UMNUIC PR BTN BIeT 3R WT&‘R’?%@W ﬁ’ﬁml (Scanned copy of passport

size color photograph and signature.)

4, DR WBHR/AAR YS! H BTH B & A & 9% Td0H FHalear Y SHE1afy gamr-

U P Wb B TI_&FQﬁfI (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Hdead sifaw YT UHTUI-UA | (Latest Last pay drawn certificate)

TG T - Bt ifaw fafd : aifems odeT o< &1 fazor 72 R mar .-

o SITATS ST UFGd I 1 FAA: 04-04-2025 (10.00 AM)
o SIS TG STHT e Bt ifaw fAf: 11-04-2025 (05.00 PM)




LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below: -

Date of Opening Online Application: 04-04-2025 (10.00 AM)
Closing date for submission of online: 11-04-2025 (05.00PM)

14. M- r:
CONFIDENTIALITY:

14.1

14.2

14.3

14.4

Hfier % SR, 78 THIE & i wafid Sefiear &) uRereH & g Aecaygut fafta ot
TSR T Bt Bl ok I TG & U IaRaTid! oY QT BT gIn | Tt Mo
Wﬁﬁ,ﬁﬂ%&ﬁ%ﬁmaﬁmﬁ,uﬁrwm,@aﬂuﬂawmm,wm,mﬁ
RARATT SR Bt 1t tuelle @1 TRTe wawr SR Ul Srer, Taay R faxi
SR, TG & qid SR TuTy, Menfies oiR dairet Yo, fauur Jurifaar, R
T AT BE 3 T BRI e &) Febelt & R T SR 81 STl &

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

TfIg fETa B 3 Bdodl ¥ aRafde Fde $ ey & Gerd TRER) B1 gd Wipld &
ﬁmﬁwﬁwwﬁ@w%w@mmﬁ,mwﬁmaﬁ,a@mﬁ,mw
3T SR B T OR T[T A1 S5 I QBT R Y SRR el & a1 Af B A,
3, TR, 59 B & 4T ¥ w0 F THHA fpe ff THSRT P1 I GeH TSR] B
qafgafa & f3 e §, & T el +f Sevfe & faes ol & 3FIER T HIRATS P
ST QUi ot T snaelf WA GRT AT T YRR & Sfal ik JWD, 49
BRI HT FTEd] & U1 B BRI BT e 8, o 1 Hem W) &1 fafad
T U &R % a1 B f3a1 o Weball 6 |

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

frafaa 3 oraftl F ERM, HHUR) YR SMRIBTRS Mo IR, 1923 & U@YTl &
a1t BN IR i 1 orafll & SR ISP gRT THHd 31 T8 B o SHeR el T
S 1 T ST o S 3 o iftrgd 51 8

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

e e et o e B g 1 Hifie O I I7 WS el & Webd, ST HRrA ¥l
TR 3R WBR & fgd & uldga gl

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

Fn

Y




15.

3 9Id:

OTHER CONDITIONS:

. G FRAGAR] 1 UTS STl o1 TRIfD SrHa iR Tt faavur & SuR W wie/<afd gt

forgr STEt SR ST S 31U WY & T TR HIeThR P g s S|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. T, T IR PRy & e el A 8, Wi 1 vt S G ok a8 wl seiiaar

W DRI RN | 59 Haie B YRy gRT fordt off snvade a1 v W R =18 fasar sem

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

HR Wl UIAHROT (HRIYT) & ORI 1 B HRU Faie fbadt off TR W R{gmas sivvar 999

| T B X8 B T SRR R 2

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. fodt oft farare o6t fRufa & wefe=res, ymam sifaw mftrer g1

The DG SAI shall be the final authority in case of any dispute.

. TafeT ot TRe ¥ /ey ouR W gl ok 39 e & Frafid st a1 W) ear

&0 H Fgfe & for foh ot g I &1 oft iR Uex/ver oA &) ursar e gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. YIRAYT H ASATR A Feiftrd ®13 Hf Govanamen fieah @ srared! & SR 3 e gl

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HRAYT H SfTa=gehdl ! &1 H I9d §U, T T qUR e ST o U af &t orafy ¥ e dy

I 3R HRAWT & WY HRA TPR gRT et N¥a et oft dsiaRaiorT gRT sweT IuanT
e ST Hebd § 1 HIEYT & U ST $18 HRU1 TATT A7l B E R BT SHUBR FRI&T T@ar 2|
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.

. 3 ey H 31w ST/, afe IS 8), had WA ) JewISe W STl S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. Tl ot faare @1 RUfa &, A5 e o1 idieh Hemzur 3y 9T SITwe |

In case of any dispute, English version of the Employment notice will be treated as valid.

. 3Tde B Y Ugd SHIGaR! &) U8 AT o a1 =it % 3 g & Mg g umar wdf

DI RIBIA § | Ol IRGIR UTHAT Xl B TR T8l R4 &, I8 Hell/aa= & et oft =R & sivg
SERIT o 9l & |

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

. Fifd yReu & 71 89 arer an srqul/srevieRa AT Sravyes Qe THIN U, SRHE THI0 U,

Srs/fRyfaema @ sipdieme B ufd efe & e ura smies u3 w e A fear s ek
I SRABR HR o s | @

0@[0 A’




Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of -
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

= WA U T ) SR/ aRafSa/mie i /aeT SRARE HA B ARER Rid[ wEd s, afe
SRl US! dl o B18 SRTe ifed SR} favu|
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

s TR BT FUTg i 8rm ofR 39 1E, & e foredt +ff srfiet WR fomiR =gt foan smem

The decision of the SAI will be final and no appeal will be entertained against this issue.

5. P S P U< P RN Fafiid T I oo -7 SiepIdT |

Please do visit your email account regularly for further updates.

16. WS Td SATRISR (APPLICABLE LAW & JURISDICTION):

TR SEEIR BT A HRd TURTSY & B 3 SR SIS 7R IR g1 | <l
Tef o AT SR T SeeaR Rt of fare 3 R e el @t srarerdl & o
ISR &b e B

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

Ruyuft (NOTE):

L. TBeTUe [T Hfman HIETT 4 T & N [l 1} T 7 Fiaar @l 3 76l g g/
ST T TENEAR § e T M T & e 815 (R IR @ 0E Tl Ad GG
& gier & aaife & aTe ) G} T8 TT & S Tl GEGAI ST SFe ] FHIG &
F7e (135%h o Traret 7 9a Uv a1 0 @7 GTaT 761 BY 6l & R HIGT & fad% gv Rad uq
& [Fog 7 el T o &7 o Gadh! 8767 Hi B o Tt 6/ TE Ml TG 14 (AT BT
HRBR) SR HTEG 15 3 OGP TR ¢ R 7 TG}, il HIGHT A 57 9a & [erg Tr7d
817 & forg F1%) a1oie 7 T4} GEfGar] @1 17578, 7T G SN GHIT AR TeTT 13547 o §ar
3 4TBTT & TioT SR qd wHer] o 7 sl 8 YT & b 81

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF MEDICAL OFFICER
MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A
FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

%27/{0‘4




2. YRAT G JIITRT & Gy BT 3 NI, 6 S0P GHIa] & 13 HIRGYT T3 FHIGar &1
I GG SR &HTT [HIT] 3 [erg 1312 TiR1E10T BTeesH] S/ a7 13 sfavipia @ giaaniiars
g7 GRIT] 8 339 9a%17 & [T giafagad &Y Gbdl & TG I8 W@y 537 ordT & 135 97 #iF
f giRveror BEIBT ST GeRT TG 3HAGaR @1 59 AT ' Slcared dihaaras
BTIIBIT T G BTIHIT H 13T BT 5BGIR 78] FTT/

DURING THE COURSE OF ENGAGEMENT WITH SPORIS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT.

SRAYBRI: FHTT H/ef] Gipar 7 4T @7 arel GRfGar] &1 13T 7 Sierr@d Tt 797 3 ol &1 7T
BT T ST SR Al ST 5 477 @7 & GRTT G4 17931 3 91l (FeT 176k T Taad HI7 e/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

K Nall
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(PR 1Y T1ea)

(ONKAR NATH YADAYV)

e (@1fH® wd B sy i siffer)-Su e (vl
Director (Personnel & Coach Div.)/Link Officer-Dy. Director (Rectt.)
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